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As the EU’s largest network of reuse, repair, and recycling social enterprises, RREUSE welcomes the 

proposed Quality Jobs Roadmap. The initiative is essential to ensuring competitiveness puts people 

first, supporting the meaningful employment offered by mission-driven actors such as social 

economy entities. The Roadmap’s success is arguably interlinked with that of the Social Economy 

Action Plan and the upcoming Circular Economy Act, as part of the EU’s strategy for sustainable 

competitiveness and inclusive growth.  

​
Many reuse, repair, and recycling social enterprises already deliver on the Roadmap’s envisioned 

Pillars:  

-​ DECENT WORKING CONDITIONS. Our social enterprises create quality employment and skill 

development opportunities for underrepresented groups through prioritising reuse and 

repair activities. Their commitment is also reflected in their engagement with trade unions. 

For example, our Flemish member HERW!N recently signed a tripartite agreement 

harmonising social security contributions across sheltered work enterprises. This enabled 

investments in working conditions and labour agreements, generating more social and 

circular economy jobs. 

-​ ACCESS TO TRAINING. Circular social enterprises provide skill-building pathways, particularly 

for people at risk of poverty or social exclusion, especially via on-the-job training 

opportunities in key green skills such as repair. Our attached 2023 report offers numerous 

case studies of their up- and reskilling initiatives. 

-​ FAIR JOB TRANSITIONS. Social enterprises foster transferable skills and build interpersonal, 

digital, and confidence-based competencies essential for future employment or education. 

Their work integration contracts offer tailored support to help participants build experience 

and social mobility. 

 

Despite these successes, gaps remain in promoting quality jobs equitably across the EU. We 

recommend the Roadmap pushes for robust social conditionalities into core economic and 

environmental policies, such as public procurement, state aid, and the circular economy. While the 

Social Economy Action Plan marks progress, social economy entities still lack integration in these 

frameworks, despite their expertise in a human-centred economy. The Roadmap should therefore 

actively include them and echo the SEAP objectives to adopt/adapt national social economy 

strategies. 

​
There is also a greater scope to expand universal access to training. The Roadmap should ensure skill 

development policies, including those from the Union of Skills, better serve underrepresented groups 

who face barriers to formal educational opportunities due to cost, geography, or caregiving  
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responsibilities. Social economy and circular economy policies must be better aligned with skills 

initiatives to reach these groups. 

 

Finally, more can be done to support transitions from protected to mainstream labour markets after 

workers participate in social economy employment programs. Our "BuySocCirc" SMP project 

highlights that inclusive employment quota laws from Croatia and Italy led to increased integration 

for workers with disabilities, broader workforce diversity, and strengthened B2B collaboration.The 

Roadmap should encourage Member States to adopt similar inclusive policies so that quality jobs are 

truly accessible to all. 

 

By championing inclusive employment and skill-building pathways, the Quality Jobs Roadmap should 

help ensure competitiveness is built on a socially just and resilient workforce. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

For more information, please contact Simone Schirru, Social and Economic Policy Lead at 

simone.schirru@rreuse.org 
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